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WHISTLEBLOWING / SPEAKING UP POLICY 

In this policy ‘Whistleblowing’ means the reporting by employees of suspected 
misconduct, illegal acts or failure to act within Deeley Group.  

Whistleblowing, or public interest disclosure, occurs when a worker reports the actual or 
prospective improper actions of his or her organisation or colleagues. The worker could 
disclose the improper action: 

• internally within his or her organisation using a set procedure 

• to one of a number of external regulators 

• more widely if neither of the other options is appropriate. 

Reporting concerns outside normal channels may be necessary where attempts to report them 
in the past have not been successful. 

Employers' Duties 

As employers, Deeley Group should: 

• develop an environment within their organisation that encourages workers to share 
their concerns about actual or potential breaches of duty or a particular failure 
internally and in confidence 

• ensure that workers do not suffer any detriment or victimisation as a result of making a 
protected disclosure 

• ensure that any action taken against workers who make a disclosure is not related to 
that disclosure 

• under no circumstances attempt to suppress evidence of any breaches or failures 

• ensure that appropriate staff are trained to deal with whistleblowing and the related 
procedures. 

Employees' Duties 

As employees of Deeley Group our employees should: 

• always, where possible, follow the internal procedures set down for whistleblowing 

• in most circumstances, raise concerns internally to an appropriate person before 
making a disclosure to any external body 

• comply with any whistleblowing policy of the organisation 

• consider making a disclosure to a prescribed regulator before disclosing it more widely 

• if a case is exceptionally serious, and there are good reasons for doing so, bypass the 
disclosure procedures 
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• ensure that any disclosure of information is “reasonable in all the circumstances” 

• in relation to a whistleblowing allegation, not engage in harassing behaviour of the 
employer/manager concerned. 

Raising a Concern  

If you are unsure whether to use this Policy or want independent advice at any stage, you may 
contact the independent charity Public Concern at Work on 020 7404 6609 or visit 
http://www.pcaw.org.uk/. 

Their advisers can give you free confidential advice on how to raise a concern about serious 
malpractice at work. 

If you wish to raise a concern internally, this will depend on the seriousness and sensitivity of 
the issues involved and who is suspected of the wrongdoing.   

You should normally raise concerns with: 

• Your Line Manager 

• Martin Gallagher, Managing Director, Construction (07753 968 585)  

• Peter Deeley, Managing Director, Group (07885 329 947)  

• Eleanor Deeley, Deputy Managing Director, Properties & Homes (07931 474 531) 

Deeley Group operates an ‘open door policy’ and encourages employees to discuss their 
concerns in person if they wish to do so.  
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