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Rules of Conduct – Bribery Policy 

To: 

From: 

Date: 

Ref: 

All Directors and Staff of Deeley Group Limited 

Peter Hartill, Chairman  

1 January 2021

The Bribery Act 2010  

The Bribery Act 2010 came into force on 1 July 2011.  From that date all relevant commercial 
organisations may be deemed liable for the illegal bribery actions of a member of staff or 
anyone else who provides services on behalf of Deeley Group Limited unless evidence of 
adequate prevention procedures exists.   

Deeley Group Limited fully supports this modernisation of bribery laws as “bribery 
undermines democracy and the rule of law and poses very serious threats to sustained 
economic progress in developing and emerging economics and to the proper operation of 
free markets more generally.”  

When considering what are adequate prevention procedures the guidance published by the 
Government has provided 6 principles to consider, namely:  

Principle 1 - Proportionate procedures 

The Deeley Group Employee Handbook 2019 – Section 2.0 Contractual Conditions sets out 
the Rules of Conduct we expect from all staff and directors.  In relation to The Bribery Act 
2010 we detail below our procedures:  

• You must not accept any gift, favour or hospitality which is intended to influence the
independent and objective performance of your duties as an employee of Deeley
Group or which could reasonably be thought to have such an intention.

• Allowing room for the exercise of mature judgement on the part of potential recipients,
the Directors of Deeley Group set out the following guidelines for accepting hospitality
from suppliers, and other business contacts:

a) Both hospitality and gifts should be modest.

b) No one should accept hospitality or a gift which they would not be happy to
become known to a director and/or clients, or which they feel makes them in
any way beholden to the giver.
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c) Where hospitality or a gift is too great to accept, you should discuss it with
your Director as it may be appropriate to dispose of it in a different way (e.g.
donate it to a charity) rather than imply an improper motive by returning it.

d) Where it is deemed appropriate to accept either hospitality or a gift within the
above principles, then in all circumstances (except those envisaged in item b
above) it should be entered in a book that will be kept for that purpose which
will be held by The Company Secretary.

Principle 2 - Top Level Commitment 

The Directors of Deeley Group Limited are totally committed to preventing bribery by persons 
associated with it and we will continue to foster a culture in which bribery is never 
acceptable.   

The Employee Handbook 2019 and the above procedure clearly set out how we wish to deal 
with The Bribery Act 2010.  Contravention of the Rules of Conduct may be treated as 
misconduct and dealt with through the disciplinary procedures.  You should consult a 
Director about any circumstances which you believe could be regarded as inconsistent with 
our procedures.   

Principle 3 - Risk Assessment 

The Directors of Deeley Group Limited will take into account the extent of the organisation’s 
exposure to potential and external risks of bribery on its behalf by people associated with it. 
This assessment will be reviewed and discussed at Deeley Group Board Meetings every six 
months or as deemed appropriate to assess any changes to markets etc and will be both 
informed and documented.   

Principle 4 - Due Diligence 

Due diligence procedure (via a proportionate and risk based approach) will be applied in 
respect of persons who do or will perform services for or on behalf of Deeley Group Limited, 
so as to mitigate bribery risks.  

Principle 5 - Communication 

By virtue of this memorandum and the Employee Handbook 2019, we have communicated 
our policies and procedures to our directors and staff.   

A copy of this memorandum will also be issued to our joint venture partners, namely: 

Deeley Freed Estates Limited  
The Belgrade Plaza Partnership  
The St George’s Partnership  
ABD Developments Limited  
Craigard Investments Limited Liability Partnership 

Any changes in policy and procedures will be documented in a similar manner.  
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Principle 6 - Monitoring and Review 

The Directors of Deeley Group Limited, will every six months monitor and review the above 
procedures and any improvements and changes will be made where necessary.   

Deeley Group Limited prides itself on its integrity and we know that we have a team working 
for us that uphold the highest standards and we do not deem it necessary to have too 
detailed or extensive specific extra procedures.  The Bribery Act 2010 is primarily aimed at 
large multi-national companies who are involved in tendering for work in overseas markets. 
Nevertheless, in order to ensure compliance with the law and as Deeley Group Limited 
agrees with the principles of the legislation, the aforementioned policies and procedures are 
deemed appropriate to implement going forward.   

If you have any queries, please do not hesitate to contact a director. 

Peter Hartill, Chairman, Deeley Group 

Signature 

Date 1 January 2021  


